
Jesintha Parsekar

A highly experienced HR professional with proven leadership capabilities, I am seeking a
challenging and long-term career opportunity in HR Management, Operations, and
Administration. I am confident that my expertise will significantly contribute to an
organization's success, while also providing opportunities for my continued professional
growth and development. I am eager to explore new ventures where I can leverage my skills
and add substantial value.

Skills

Achievements

Work History

HR Shared Services & Payroll Manager
Schneider Electric, Dubai/Bangalore (Hybrid) April 2012 - March 2022

Bengaluru, India 560067 | +91 951 300 6464
sj_mj21@yahoo.com

Basic Power BI AI tools
ChatGPT Time Management
Team Player Self-Motivator
Leadership Critical Thinking
Problem Solving Decision Maker
Multitasker Adaptability
Computer Skills SAP HR
HR Personal Management System HR Metrics
Talent Link

Successfully integrated payroll data from the HR Management System into Talent Link.
Led the implementation of Schneider Electric's Employee Service digital platform.
Recognized for outstanding performance with the Associate of the Month Award from Arabian
Courtyard Hotel.

HR & Payroll Management: Led a team of 16, overseeing onboarding, exits, payroll processing,
and employee contracts while ensuring compliance with labour laws and GDPR.
HR Campaigns & Employee Engagement: Managed HR campaigns, retention initiatives, and
engagement programs, ensuring a smooth onboarding and exit experience.
Reporting & Compliance: Developed HR dashboards, reports, and scorecards, prepared
monthly headcount reports, and supported internal and external audits.
Performance & Talent Management: Handled salary reviews, STIP campaigns, performance
appraisals, and employee development plans to enhance workforce growth.



HR/Finance Executive
Gloria Hotels & Resorts, Dubai, United Arab
Emirates

April 2010 - April 2012

Education

Master of Arts in Public Administration April 2004
Annamalai University, Tamilnadu, India, India

Training & Development: Organized training programs for various business units, fostering
employee skill enhancement and career progression.
Payroll & Compensation: Processed payroll across Gulf Countries, Pakistan, and Levant,
including reconciliations, audits, and WPS salary transfers.
HR Technology & Process Optimization: Integrated Talent Link with payroll systems,
implemented self-service HR modules, and optimized leave management.
Recruitment & Workforce Planning: Managed job postings, tracked open positions, and
provided hiring cost reports for business units.
Policy Development & Compliance: Designed SOPs, company policies, and HR procedures,
ensuring adherence to internal controls and regulatory guidelines.
Strategic Business Partnering: Provided HRBP support for ASCO and Schneider Oil & Gas BU
while assisting leadership with analytical HR insights.
Global HR Projects: Led system implementations, enhanced automation, and successfully
launched GDPR compliance measures and WebPayTrax.✔ HR & Payroll Management: Led a
team of 16

HR Operations & Payroll Management: Managed onboarding, offboarding, employee contracts,
payroll processing, and workforce structuring across business units, ensuring compliance with
GDPR and labour regulations.
Financial Reporting & Compliance: Developed comprehensive HR and financial reports,
dashboards, and scorecards, supported audits, managed budgeting, and ensured strict adherence
to data privacy and regulatory standards.
Employee Engagement & Talent Development: Led retention initiatives, performance
evaluations, salary reviews, and training programs to foster employee growth, satisfaction, and
strategic workforce planning.
HR Technology & Process Optimization: Implemented payroll and HR systems, automated
workflows, and introduced self-service modules to enhance efficiency and streamline operations.
Strategic Leadership & Business Support: Delivered HR and financial insights to senior
leadership, collaborated with cross-functional teams, and successfully spearheaded key projects,
including GDPR compliance and WebPayTrax implementation.


